The successful teacher must achieve at least three things. He must first engender an enthusiasm for his subject. Secondly, he must impart a core of basic knowledge and thirdly he must stimulate in his students a critical approach to the subject -particularly the perceived wisdom of the moment. The man we honour in this commemorative issue achieves admirably all these aims with his infectious interest in his chosen speciality, his gift with words and his ability to spot the flaw in an argument.
There is another aspect to successful teach ing and that is what might be termed 'feed back'. It is important that any instructor takes steps to find out how his audience is responding to his efforts for only in this way will he be able to improve his tuition. There is little point in someone 'teaching' if no one is learning.
In most universities the teaching of under graduates is repeatedly re-assessed. How ever, a review of the literature has failed to reveal any study that has attempted to dis cover what the postgraduates think of their training in ophthalmology in the United Kingdom. This paper, based on the results of a ques tionnaire, is an attempt to begin to fill this glaring void.
Material and Methods
A list of the names and addresses of the regis trars and the senior registrars working in the United Kingdom was obtained from the Faculty of Ophthalmologists. * A number was assigned to each name appearing on the list.
A copy of the questionnaire was sent to each trainee together with a personally addressed covering letter and a return stamped addres sed envelope (SAE) which bore the number assigned to the addressee. This numbering system was explained in the covering letter.
On the return of the numbered SAEs, before the envelopes were opened, the num bers were used to identify the names of the trainees returning the completed question naires. Their names were then ticked off on the list. The envelopes were opened and destroyed after the completed questionnaires had been removed. No attempt was made to relate any particular numbered envelope to the questionnaire that it contained, so ensur ing anonymity of each reply.
Three months after the despatch of the ini tial batch of questionnaires a reminder, together with a further copy of the question naire, and another numbered SAE was sent to those trainees whose names had not been ticked off on the list. The resulting additional returns were handled as previously described.
After a further two months the study was wound up. (e) Do those that are in training feel that they have significant informal teaching? (n) Is it easy for senior registrars to obtain study leave? It is surely a disgrace that 21 % of Regis trars have no formal teaching at all (Table   II) . There would be some mitigation if there was significant informal teaching, which has always been one of the cherished hallmarks of postgraduate medical education in Britain.
This seems no longer to be invariably the case in our specialty, for 43 % of trainees recorded that they did not receive any sig nificant informal teaching (Table IV) .
This loss of the opportunity to learn on an informal basis may well stem from the relent less increase in workload which is inevitable as a mere four hundred and eighty or so Con sultant Ophthalmologists try to cope with the demands of an ageing population. An exces sive clinical commitment makes it difficult for 45% of trainees to get to formal teaching ses sions (Table III) . It also almost always impinges upon the time allocated to research for 36% of those who have the opportunity of carrying out this activity (Table XVII) .
One of the aims of research is to sharpen critical faculties which leads in the long-term to enhanced care of patients. In some discip lines senior registrars have a considerable proportion of their timetable devoted to research. Reference to 66.5% of them not having even one of the higher degrees listed in Table XIX .
The discovery that 69% of the senior regis trars had not undergone a formal assessment by any of the four senior colleagues who might be held responsible for carrying out such a check was surprising (Table XX) . The benefit of such assessments is two-fold. 
